Employee must accept
responsibility, even if not at fault.




BNSF Management is
decision maker, retains full
"discretion."




Employee gives up all rights, allowing
BNSF to blame the employee for
everything that happened.




\—|On BNSF database forever. |




Unilateral change by the carrier.

Because PEPA is not a negotiated
agreement between BNSF and the
Union, it is not subject to the RLA
process, allowing the Unions and
others to challenge it outside of RLA
framework.




